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Provide access to justice for all and build effective, accountable and inclusive
institutions at all levels
- Sustainable Development Goal 16
The Meeting 3 Background Guide has important information about the United Nations
Organization which the Japan University English Model United Nations (JUEMUN)
delegates will model – the Commission on the Status of Women (CSW). You will also
learn about the Conference Theme, your Meeting’s Agenda, and your Committee’s
Topic and Task.
The Background Guide will also help you learn the key vocabulary that you will need to
understand and be able to use in order to communicate effectively and persuasively
during the JUEMUN 2017 Conference.
Furthermore, the Background Guide, and other materials on the JUEMUN website,
will help you learn how to write position papers and working papers or action plans
according to JUEMUN standards. This information will help you develop the ideas you
need to explain why you are recommending certain kinds of action.
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Part 1 Useful Abbreviations
The following list of abbreviations related to the JUEMUN 17 Conference theme will help
you read this Study Guide, conduct your research, and make notes.
BPfA
Beijing Platform for Action
CEDAW Convention on the Elimination of Discrimination against Women
CRC Convention on the Rights of the Child
CSOs Civil society organizations
CSW Commission on the Status of Women
DAW Division for the Advancement of Women

DEVAW Declaration on the Elimination of Violence against Women
DSR Declaration of Sexual Rights
ECOSOC EU Economic and Social Council European Union
FGM Female genital mutilation
GA General Assembly
GEMPI Global Gender and Economic Policy Management Initiative
GDP Gross domestic product
ICPD International Conference on Population and Development
ICT Information and communication technologies
ILO International Labour Organization
IPU Inter-Parliamentary Union
INSTRAW International Research and Training Institute for the Advancement of
ICRW Women International Center for Research on Women
MDGs Millennium Development Goals
OHCHR Office of the High Commissioner for Human Rights
oPt Occupied Palestinian territory
OSAGI Office of the Special Adviser on Gender Issues and Advancement of Women
UN Conference on Sustainable Development
SC Security Council
SDGs Sustainable Development Goals
SGBV Sexual and gender-based violence
SRH Sexual and reproductive health
STDs Sexually transmitted diseases
UNAIDS Joint United Nations Programme on HIV/AIDS
Universal Declaration of Human Rights United Nations
UNDP United Nations Development Programme
UNESCO United Nations Educational, Scientific and Cultural Organization
UNFPA United Nations Population Fund
UNICEF United Nations Children’s Fund
United Nations Development Fund for Women
UNIFEM United Nations Entity for Gender Equality and the Empowerment of Women
UN Trust Fund United Nations Trust Fund to End Violence against Women
WMG WHO Women’s Major Group World Health Organization
Background Guide Meeting 1: Ending Violence Against Women and Girls
(SDG 5 Achieve Gender Equality and Empower Women and Girls)
Part 2 - Primary Research Documents for JUEMUN 2017
Much of the information in this Background Guide is from the UN Women website unwomen.org. Please refer to this website for useful information about the work of the
Commission on the Status of Women and about all gender-related issues. The information in
this Background Guide can be found in various sections of the informative, comprehensive,
and up-to-date UN Women website. The UN Women website is quoted verbatim (the exact
words), or summarized.
The UN Sustainable Development Knowledge Platform at sustainabledevelopment.un.org is
source of valuable information with links to the other united Nations organizations that have

sustainable development programmes that aim to empower women.
The CSW was influential in the development and evolution of a series of United Nations
Human Rights Declarations from the founding of the United Nations to the present day.
The United Nations has 6 official languages – Arabic, Chinese, English, French, Russian, and
Spanish. An official UN document must be translated into UN official languages before it is
published. The 6 languages are an official language of more than half of the UN’s 193 Member
States.
Please do some research to find out if the UN Human Rights Treaties have been translated into
the language of the people, including minority group languages, of the country you represent
on the CSW at JUEMUN 2017. Are Child-Friendly versions available that children in Primary
School can understand?
The Evolution of Awareness of Human Rights at the United Nations: 7 Steps Forward
Please read the Universal Declaration of Human Rights, both the full text and the simplified
versions, adopted by the UN in 1948 at www.youthforhumanrights.org and the Child-Friendly
version at eycb.coe.int
Every delegate should be familiar with the Convention on the Elimination of All Forms of
Discrimination against Women (1979). The CEDAW convention is available in full text and
youth-friendly versions at unwomen.org. Among the CEDAW websites, CEDAW for Youth
is very useful for JUEMUN 2017 preparation.
The UN Convention on the Rights of a Child (1990) at https://www.unicef.org is available in
the official text, and also in a Child-Friendly version.
The Beijing Declaration and Platform for Action (1995) recognized that although progress
had been made towards the advancement of the status of women on a range of issues,
progress was uneven within and between states, and that inequalities between men and
women had persisted. In 2015, at the 23rd Special Session of the General Assembly, the
Report of the Secretary-General (E/CN.6/2015/3), discussed the problems of forced labor, the
poor quality and unfair conditions of employment, and the gender pay gap. The Human
Rights for Women at beijing20.unwomen.org, a 2016 website, has links to information about
the development of Women’s Rights initiatives which date from the Beijing Declaration and
Platform for Action.
The Convention on the Rights of Persons with Disabilities was adopted by the UN in 2006.
The UN Declaration on the Rights of Indigenous Peoples (2007) at www.ohcrh.org is an
important document for your research.
Human Rights for the Lesbian, Gay, Bisexual and Transgender global community was
recognized by the UN (see the UN News Centre at un.org) with the appointment by the UN
Human Rights Council on November 1, 2016 of Vitit Muntarbhorn, the first United Nations
Independent Expert on Protection against Violence and Discrimination based on Sexual
Orientation and Gender Identity. The intention is to link the LGBT aspects of gender to the

Sustainable Development Goals Agenda. Please also learn about the Jogyakarta Principles
(2007) at data.unaids.org
Print out copies of these six documents and the LGBT Rights news for your JUEMUN 17 file.
The dates of the primary UN Human Rights declarations – 1948, 1979, 1990, 1995, 2006, 2007,
2016) - show that we are still in the process of recognizing and protecting the rights of all
people. JUEMUN 2017 is part of this process.
Part 3 The Commission on the Status of Women (CSW)
What is the CSW?
The Commission on the Status of Women (CSW) established in 1946 is the main
intergovernmental policymaking body within the United Nations for women’s empowerment,
promotion of women’s rights, and gender equality. It is a functional commission of the
Economic and Social Council (ECOSOC), reporting to ECOSOC annually. Please refer to the
UN Women website at unwomen.org for useful information about the work of the CSW and
about all gender-related issues.
45 UN Member States (countries) are CSW members. Each member is elected for a four-year
term. The seats are assigned according to an equitable (fair) geographical distribution: 13
African states, 11 Asia-Pacific states, four Eastern European states, nine Latin American and
Caribbean states, and eight Western European and Other states. In 2010, the UN was
restructured to streamline its efforts to address gender inequality and women’s discrimination
in more effective ways. The four main gender-related UN agencies, namely the Office of the
Special Adviser on Gender Issues and Advancement of Women (OSAGI), the Division for
the Advancement of Women (DAW), the UN Development Fund for Women (UNIFEM),
and the International Research and Training Institute for the Advancement of Women
(INSTRAW), merged to establish UN-Women. Since 2010, UN-Women has served as the
Secretariat of the CSW and UN-Women provides CSW with guidance for operational
activities which aim to advance the recognition and the implementation of women’s rights.
What is the CSW priority?
CSW’s main priority is to mainstream gender equality and link women’s empowerment to
sustainable development. Together with UN-Women, the UN Entity for Gender Equality and
the Empowerment of Women and Civil Society, the CSW worked tirelessly and successfully
to guarantee that the Sustainable Development Goal Programme (SDGs), adopted during the
UN Sustainable Development Summit in September 2015, has one of its 17 goals, SDG 5,
which will deal entirely with gender equality and women’s empowerment, and that all of the
SDG goals have gender perspectives.
What is the CSW mandate? What are its functions and powers?
The CSW makes recommendations, and its secretariat, UN-Women, implements the CSW
recommendations by working closely with UN Member States and civil society to create a
discrimination-free world where women and girls can fully participate economically,
politically, and socially in their societies.

The original mandate of CSW, adopted in 1946, is to provide “recommendations and reports
to ECOSOC on promoting women’s rights in political, economic, social, and educational
fields ... [and to address] ... urgent problems requiring immediate attention in the field of
women’s rights.” This mandate was expanded by the Third and Fourth World Conferences on
Women in Nairobi in 1985 and Beijing in 1995, respectively.
As a result of the Fourth World Conference on Women and the adoption of the Beijing
Platform for Action (BPfA), ECOSOC decided that the primary responsibility of the CSW
must be: to take the main “role in mainstreaming a gender perspective in policies and
programmes”; to “assist ECOSOC in monitoring, reviewing and appraising progress achieved
and problems encountered in the implementation of the BPfA” and the outcomes of the 23rd
special session of the UN General Assembly at all levels; and to advise and give policy
guidance to ECOSOC and Member States accordingly.
At its annual meetings, the CSW adopts resolutions that are included in an annual report to
ECOSOC.
What has the CSW done for the advancement of women?
Achievements:
Convention on the Political Rights of Women (1953)
Convention on Consent to Marriage, Minimum Age for Marriage and Registration of
Marriages (1962)
Convention on the Elimination of Discrimination against Women (CEDAW) (1979)
The Beijing Declaration and Platform for Action (BPfA) (1995)
23rd special session of the General Assembly (GA) entitled “Women 2000: Gender Equality,
Development and Peace for the Twenty-First Century”
UN Security Council Resolution 1325 (2000) on “Women, Peace and Security”
UN Decade of Women from 1975 to 1985 and the Fourth World Conference on Women
ECOSOC resolutions 1987/22, 1996/6, and the outcomes of the 23rd special session of the
General Assembly which requested the CSW to assess and advance the implementation of
BPfA and the outcomes of the 23rd special session of the GA that strive for full gender equality
The Millennium Declaration and the gender-related goals of the MDGs, as well as the newlyadopted gender-sensitive SDGs
The CSW advocates for the inclusion of a gender perspective in all international development
efforts
Part 4 The Japan University English Model United Nations (JUEMUN) 2017 Theme:

Women’s Empowerment and its Link to Sustainable Development
Why is the JUEMUN 2017 agenda “Women’s Empowerment and its Link to Sustainable
Development” important?
The Commission on the Status of Women and UN Women welcome the way gender equality
has been integrated in the United Nations 15-year Sustainable Development Goals (SDG)
Programme which began January 1, 2016 (see the Sustainable Development Knowledge
Platform at https://sustainabledevelopment.un.org).
The SDG programme is part of the 2030 Agenda which has a target date of December 2030.
The 17 SDGs with 167 targets aim to end poverty, protect the planet, and ensure
prosperity for all. For the goals to be reached, everyone needs to do their part: all
governments, the whole private sector, and each member of civil society. Women’s
empowerment will be key to the process, a generator of the changes sought by the
SDGs, and an integral part of the expected product, a more just and more peaceful
world.
The SDG programme aims to build on the successes of, and overcome the weaknesses of, the
Millennium Development Goal (MDG) programme which was implemented from 2000 to
December 2015 (refer to www.unmillenniumproject.org. and note Goals 2,3,4 and 5 which
are related directly to girls and women).
The SDG programme offers a real opportunity to improve women’s lives everywhere in the
world by recognizing their human rights to security and justice, and by taking action that can
be sustained to ensure girls and women have equal opportunities to good health care,
education, and employment. The UN conviction expressed in the SDGs is that the
empowerment of women empowers communities in all of its cultural, economic and political
aspects for all community members - children and adults, female and male.
The United Nations declares “The new Sustainable Development Goal agenda is an action
plan for people, planet, prosperity, peace and partnership. Successful outcomes depend on
national ownership and national leadership in the implementation of the agenda. It will foster
peaceful, just and inclusive societies and require the participation of all countries,
stakeholders and people. The ambitious agenda seeks to end poverty by 2030 and promote
shared economic prosperity, social development, and environmental protection for all
countries.”
While there has been much progress towards women’s rights over the decades, many gaps
remain. For women’s rights to become a universal reality, CSW and UN Women believe that
it is critical to address the four structural causes of gender inequality: 1. tolerance of violence
against women, 2. unpaid care work, 3. limited control over assets and property, and 4.
unequal participation in private and public decision-making. CSW and UN Women urge the
establishment of minimum standards in these critical areas that are holding women back.
Has there been any progress globally and regionally related to your Meeting themes and
Committee topics? You must search for answers to this question. Find reports, and statistics,
specific to your county and your region for the topic of your Committee.

By the time the JUEMUN 2017 begins, the 15-year SDG programme will be 18 months old.
The source of the following information is the December 2016 Report of the Secretary-General,
"Progress towards the Sustainable Development Goals": E/2016/75
Women have a critical role to play in all of the SDGs, with many targets specifically
recognizing women’s equality and empowerment as both the objective, and as part of the
solution. Goal 5 is known as the stand-alone gender goal because it is dedicated to achieving
these ends.
Deep legal and legislative changes are needed to ensure women’s rights around the world.
While a record 143 countries guaranteed equality between men and women in their
Constitutions by 2014, another 52 had not taken this step.
In many nations, gender discrimination still exists, as a very serious problem, through legal
and social norms. Globally, women’s participation in parliament rose to 23 per cent in 2016,
representing an increase by 6 percentage points over a decade. Slow progress in this area is in
contrast with more women in parliamentary leadership positions. In 2016, the number of
women speakers of national parliaments jumped from 43 to 49, out of the 273 posts globally.
Girls’ access to education has improved, the rate of child marriage declined, and progress was
made in the area of sexual and reproductive health and reproductive rights which resulted in
fewer maternal deaths. Nevertheless, gender equality remains a persistent challenge for
countries worldwide and the lack of equality is a major obstacle to sustainable development.
Large gender disparities remain economically. While there has been some progress over the
decades, on average women in the labour market still earn 24 per cent less than men globally.
In every region, women and girls do the bulk of unpaid work, including caregiving and such
household tasks as cooking and cleaning. On average, women report that they spend 19 per
cent of their time each day in unpaid activities, versus 8 per cent for men.
Violence against women is widespread affecting all countries, even those that have made
progress in other areas. Violence occurs in rich countries and in poor nations. It is a problem
that affects wealthy and also poor individuals. Worldwide, 35 per cent of women have
experienced either physical and/or sexual intimate partner violence or non-partner sexual
violence.
Estimates on the risks of violence experienced by women with disabilities, women from ethnic
minorities, and among women above the age of 50 are not yet included, owing to data
limitations. Additionally, human trafficking disproportionately affects women and girls, since
70 per cent of all victims detected worldwide are female.
Globally, the proportion of women aged between 20 and 24 who reported that they were
married before their eighteenth birthday dropped from 32 per cent around 1990 to 26 per cent
around 2015. The harmful practice of female genital mutilation/cutting is another human rights
violation that affects girls and women worldwide. While the exact number of girls and women
globally who have undergone the procedure is unknown, UN Women estimates that at least
200 million have been subjected to the procedure in 30 countries.
Women have a right to equality in all areas. It must be in legal systems, upheld in both laws
and legal practices, including proactive measures such as quotas. Since all areas of life relate

to gender equality, efforts must be made to cut the roots of gender discrimination wherever
they appear.
The following diagrams which sum up key gender equality issues are from the UN Women
website.

See more at: http://www.unwomen.org/ja/news/in-focus/women-and-the-sdgs/sdg-5-genderequality#sthash.Ia45f7D5.dpuf
Sustainable Development Goal 5
- Achieve gender equality and empower all women and girls

CSW Delegates in Meetings 1, 2 and 3 should all be familiar with Sustainable Development
Goal 5 (https://sustainabledevelopment.un.org/sdg5) It is the SDG that is central to our CSW
Theme – Women’s Empowerment and its Link to Sustainable Development – and to the themes
of each of our three Meetings: 1. Ending Violence Against Women and Girls (Targets 5.1, 5.2,
5.3, 5.5, 5.c ) 2. Economic Empowerment (Targets 5.1, 5.4, 5.5, 5.a, 5.b, 5.c) 3. Peace and
Security (Targets 5.1, 5.2, 5.3,5.5, 5.6, 5.c) - and to the work of each Meeting’s five
Committees. It is clear that the SDG 5 Targets apply to more than 1 theme. That is because
Women’s Empowerment is relevant to all aspects of our lives.
SDG 5 - Gender Equality - focuses on achieving gender equality and empowering all girls
and women. It calls for the elimination of all forms of discrimination against women, full and
effective participation and equal opportunities for leadership, and reforms to give women
access to economic resources including ownership and access to land and other properties.
Some of the other SDGs include many gender-sensitive issues. Most importantly, each of the
17 SDGs has greater potential to be achieved if viewed from women’s perspectives. UN
WOMEN calls SDG 5 the “stand-alone goal”
because it is entirely about Gender Equality.
There are nine SDG 5 Targets (https://sustainabledevelopment.un.org/sdg5). Each Target has
Indicators that tell us how we can judge if the action being taken to reach a target is effective
and whether the target will likely be achieved. The Targets are the foundation of your vision
statements. The Indicators will give you ideas about the action you plan to recommend.
*Which Targets and Indicators are addressed directly in your Meetings and Committees?
*Which Targets and Indicators does your country need to focus or not focus on?
Why/why not?
Following is the list of the nine SDG targets:
Target 5.1
End all forms of discrimination against all women and girls everywhere
Indicator 5.1.1
Whether or not legal frameworks are in place to promote, enforce and monitor equality and
non-discrimination on the basis of sex
Target 5.2
Eliminate all forms of violence against all women and girls in the public and private spheres,
including trafficking and sexual and other types of exploitation
Indicator 5.2.1
Proportion of ever-partnered women and girls aged 15 years and older subjected to physical,
sexual or psychological violence by a current or former intimate partner in the previous 12
months, by form of violence and by age

Indicator 5.2.2
Proportion of women and girls aged 15 years and older subjected to sexual violence by persons
other than an intimate partner in the previous 12 months, by age and place of occurrence
Target 5.3
Eliminate all harmful practices, such as child, early, and forced marriage and female genital
mutilation
Indicator 5.3.1
Proportion of women aged 20-24 years who were married, or in a union, before age 15 and
before age 18
Indicator 5.3.2
Proportion of girls and women aged 15-49 years who have undergone female genital
mutilation/cutting, by age 18.
Target 5.4
Recognize and value unpaid care and domestic work through the provision of public services,
infrastructure and social protection policies and the promotion of shared responsibility within
the household and the family as nationally appropriate
Indicator 5.4.1
Proportion of time spent on unpaid domestic and care work, by sex, age, and location
Target 5.5
Ensure women’s full and effective participation and equal opportunities for leadership at all
levels of decision-making in political, economic and public life
Indicator 5.5.1
Proportion of seats held by women in national parliaments and local governments
Indicator 5.5.2
Proportion of women in managerial positions
Target 5.6
Ensure universal access to sexual and reproductive health and reproductive rights as agreed in
accordance with the Programme of Action of the International Conference on Population and
Development and the Beijing Platform for Action and the outcome documents of their review
conferences
Indicator 5.6.1
Proportion of women aged 15-49 years who make their own informed decisions regarding
sexual relations, contraceptive use and reproductive health care
Indicator 5.6.2
Number of countries with laws and regulations that guarantee women aged 15-49 years of age
access to sexual and reproductive health care, information and education
Target 5.a
Undertake reforms to give women equal rights to economic resources, as well as access to
ownership and control over land and other forms of property, financial services, inheritance
and natural resources, in accordance with national laws
Indicator 5.a.1
(a) Proportion of total agricultural population with ownership or secure rights over agricultural
land, by sex; and (b) share of women among owners or rights-bearers of agricultural land, by
type of tenure

Indicator 5.a.2
Proportion of countries where the legal framework (including customary law) guarantees
women’s equal rights to land ownership and/or control
Target 5.b
Enhance the use of enabling technology, in particular, information and communications
technology, to promote the empowerment of women
Indicator 5.b.1
Proportion of individuals who own a mobile telephone, by sex
Target 5.c
Adopt and strengthen sound policies and enforceable legislation for the promotion of gender
equality and the empowerment of all women and girls at all levels
Indicator 5.c.1
Proportion of countries with systems to track and make public allocations for gender equality
and women’s empowerment
Progress of Goal 5
Has there been any progress in the last few years globally and regionally related to your
JUEMUN meeting and committees?
•

•

•

•

Gender equality and women’s empowerment have advanced in recent decades. Girls’
access to education has improved, the rate of child marriage declined and progress was
made in the area of sexual and reproductive health and reproductive rights, including
fewer maternal deaths. Nevertheless, gender equality remains a persistent challenge for
countries worldwide and the lack of such equality is a major obstacle to sustainable
development.
Assuring women’s rights through legal frameworks is a first step in addressing
discrimination against them. As of 2014, 143 countries guaranteed equality between
men and women in their constitutions; another 52 countries have yet to make this
important commitment. In 132 countries, the statutory legal age of marriage is equal
for women and men, while in another 63 countries, the legal age of marriage is lower
for women than for men.
Violence against women and girls violates their human rights and hinders development.
Most such violence is perpetrated by intimate partners, with available data from surveys
conducted between 2005 and 2015, in 52 countries, (including only one country from
the developed regions) indicating that 21 per cent of girls and women aged between 15
and 49 experienced physical and/or sexual violence at the hands of an intimate partner
in the previous 12 months. Estimates on the risks of violence experienced by women
with disabilities, women from ethnic minorities and among women above the age of 50
are not yet included, owing to data limitations. Additionally, human trafficking
disproportionately affects women and girls, since 70 per cent of all victims detected
worldwide are female.
Globally, the proportion of women aged between 20 and 24 who reported that they were
married before their eighteenth birthday dropped from 32 per cent around 1990 to 26
per cent around 2015. Child marriage is most common in Southern Asia and subSaharan Africa, with 44 per cent of women married before their eighteenth birthday in
Southern Asia and 37 per cent of women married before their eighteenth birthday in

•

•

•

sub-Saharan Africa. The marriage of girls under the age 15 is also highest in those two
regions, at 16 per cent and 11 per cent, respectively. Social norms can and do change,
however, with the rate of marriage of girls under the age of 15 declining globally from
12 per cent around 1990 to 7 per cent around 2015, although disparities are found across
regions and countries. The most rapid reduction in child marriage overall was recorded
in Northern Africa, where the percentage of women married before the age of 18
dropped by more than half, from 29 per cent to 13 per cent, over the past 25 years.
The harmful practice of female genital mutilation/cutting is another human rights
violation that affects girls and women worldwide. While the exact number of girls and
women globally who have undergone the procedure is unknown, at least 200 million
have been subjected to the procedure in 30 countries with representative prevalence
data. Overall, rates of female genital mutilation/cutting have been declining over the
past three decades. However, not all countries have made progress and the pace of
decline has been uneven. Today, in the 30 countries, for which data were available,
around 1 in 3 girls aged 15 to 19 have undergone the practice, versus 1 in 2 in the mid1980s.
In every region, women and girls do the bulk of unpaid work, including caregiving and
such household tasks as cooking and cleaning. On average, women report that they
spend 19 per cent of their time each day in unpaid activities, versus 8 per cent for men.
The responsibilities of unpaid care and domestic work, combined with paid work,
means greater total work burdens for women and girls and less time for rest, self-care,
learning and other activities.
Globally, women’s participation in parliament rose to 23 per cent in 2016, representing
an increase by 6 percentage points over a decade. Slow progress in this area is in
contrast with more women in parliamentary leadership positions. In 2016, the number
of women speakers of national parliaments jumped from 43 to 49 (out of the 273 posts
globally); women accounted for 18 per cent of all speakers of parliament in January
2016.

Source: Report of the Secretary-General, "Progress towards the Sustainable Development
Goals", E/2016/75
Part 5 - The Sustainable Development Goal Programme and the Meeting 3 Agenda
UN Resolutions related to the SDG Programme and the Meeting 3 Agenda
Programmes on women, peace and security are guided by a series of commitments to
women’s rights include:
• Resolution 1325 (Landmark Resolution on Women and Peace and Security: all actors
to increase the participation of women and incorporate gender perspectives in all UN
peace and security efforts)
and six supporting UN Security Council resolutions—
• Resolution 1820 (condemns sexual violence as a tool of war and rape and other forms
of sexual violence can be a war crime, crime against humanity, or an act with respect
to genocide)
• Resolution 1888 (Peacekeeping missions protect women and children from sexual
violence in armed conflict)
• Resolution 1889 (Improve women’s participation in peace processes and reaffirms
that women play a key role in rebuilding war torn societies)

•
•
•
•

Resolution 1960 (Security Council requests information on parties suspected of
patterns of sexual violence during armed conflict)
Resolution 2106 (States bear responsibility to respect and ensure human rights of
those within their territory and parties to armed conflict bear the responsibility to
protect citizens)
Resolution 2122 (Strengthen women’s roles at all stages of conflict prevention and
resolution)
Resolution 2242 (To improve landmark text on women, peace, and security agenda
including countering violent extremism (2015))

Sustainable Development Goal 16
Promote peaceful and inclusive societies for sustainable development, provide access to
justice for all and build effective, accountable and inclusive institutions at all levels
Which Targets and Indicators relate to your JUEMUN meeting and Committees?
Target 16.1
Significantly reduce all forms of violence and related death rates everywhere
Target 16.2
End abuse, exploitation, trafficking and all forms of violence against and torture of children
Indicator 16.2.1
Proportion of children aged 1-17 years who experienced any physical punishment and/or
psychological aggression by caregivers in the past month
Indicator 16.2.2
Number of victims of human trafficking per 100,000 population, by sex, age and form of
exploitation
Indicator 16.2.3
Proportion of young women and men aged 18-29 years who experienced sexual violence by
age 18
Target 16.3
Promote the rule of law at the national and international levels and ensure equal access to
justice for all
Indicator 16.3.1
Proportion of victims of violence in the previous 12 months who reported their victimization
to competent authorities or other officially recognized conflict resolution mechanisms
Indicator 16.3.2
Unsentenced detainees as a proportion of overall prison population
Target 16.4
By 2030, significantly reduce illicit financial and arms flows, strengthen the recovery and
return of stolen assets and combat all forms of organized crime
Indicator 16.4.1
Total value of inward and outward illicit financial flows (in current United States dollars)
Indicator 16.4.2

Proportion of seized small arms and light weapons that are recorded and traced, in
accordance with international standards and legal instruments
Target 16.5
Substantially reduce corruption and bribery in all their forms
Indicator 16.5.1
Proportion of persons who had at least one contact with a public official and who paid a bribe
to a public official, or were asked for a bribe by those public officials, during the previous 12
months
Indicator 16.5.2
Proportion of businesses that had at least one contact with a public official and that paid a
bribe to a public official, or were asked for a bribe by those public officials during the
previous 12 months
Target 16.6
Develop effective, accountable and transparent institutions at all levels
Indicator 16.6.1
Primary government expenditures as a proportion of original approved budget, by sector (or
by budget codes or similar)
Indicator 16.6.2
Proportion of the population satisfied with their last experience of public services
Target 16.7
Ensure responsive, inclusive, participatory and representative decision-making at all levels
Indicator 16.7.1
Proportions of positions (by sex, age, persons with disabilities and population groups) in
public institutions (national and local legislatures, public service, and judiciary) compared to
national distributions
Indicator 16.7.2
Proportion of population who believe decision-making is inclusive and responsive, by sex,
age, disability and population group
Indicator 16.8
Broaden and strengthen the participation of developing countries in the institutions of global
governance
Indicator 16.8.1
Proportion of members and voting rights of developing countries in international
organizations
Indicator 16.9
By 2030, provide legal identity for all, including birth registration
Indicator 16.9.1
Proportion of children under 5 years of age whose births have been registered with a civil
authority, by age
Indicator 16.10
Ensure public access to information and protect fundamental freedoms, in accordance with
national legislation and international agreements
Indicator 16.1.1
Number of victims of intentional homicide per 100,000 population, by sex and age

Indicator 16.1.2
Conflict-related deaths per 100,000 population, by sex, age and cause
Indicator 16.1.3
Proportion of population subjected to physical, psychological or sexual violence in the
previous 12 months
Indicator 16.1.4
Proportion of population that feel safe walking alone around the area they live
Indicator 16.10.1
Number of verified cases of killing, kidnapping, enforced disappearance, arbitrary detention
and torture of journalists, associated media personnel, trade unionists and human rights
advocates in the previous 12 months
Indicator 16.10.2
Number of countries that adopt and implement constitutional, statutory and/or policy
guarantees for public access to information
Target 16.a
Strengthen relevant national institutions, including through international cooperation, for
building capacity at all levels, in particular in developing countries, to prevent violence and
combat terrorism and crime
Indicator 16.a.1
Existence of independent national human rights institutions in compliance with the Paris
Principles
Target 16.b
Promote and enforce non-discriminatory laws and policies for sustainable development
Indicator 16.b.1
Proportion of population reporting having personally felt discriminated against or harassed in
the previous 12 months on the basis of a ground of discrimination prohibited under
international human rights law
Progress of Goal 16
In the last few years has any progress been made globally or regionally on Goal 16 that
relates to your JUEMUN Meeting or Committee?
•

•

Peace, justice and effective, accountable and inclusive institutions are at the core of
sustainable development. Several regions have enjoyed increased and sustained levels
of peace and security in recent decades. But many countries still face protracted
armed conflict and violence, and far too many people struggle as a result of weak
institutions and the lack of access to justice, information and other fundamental
freedoms.
The number of victims of intentional homicide worldwide remained relatively stable
from 2008 to 2014. The worldwide number of victims of intentional homicide was
estimated to be between 4.6 and 6.8 per 100,000 people in 2014, a slight decrease
with respect to previous years. Yet during that period, the homicide rate in developing
countries was twice that in developed countries, and increased in the least developed
countries. Moreover, despite the lack of harmonized data, fatalities and injuries

•

•

•

•

•

•

•

•

related to armed conflict appear to be increasing in some countries, causing
unprecedented population displacements and enormous humanitarian needs.
Various forms of violence against children are pervasive, including discipline that
relies on physical punishment and psychological aggression. In all but 7 of 73
countries and areas with available survey data from 2005 to 2015, more than half of
children between the ages of 1 and 14 were subjected to some form of psychological
aggression and/or physical punishment at home. In Northern Africa, the share was
more than 90 per cent.
Globally, the share of girls and boys among victims of human trafficking (21 per cent
and 13 per cent, respectively) peaked in 2011. By 2014, the figures had dropped to 18
per cent and 7 per cent, respectively, but were still almost twice the levels recorded
for 2004.
Sexual violence is one of the most unsettling of children’s rights violations. Yet
underreporting and the lack of comparable data limit understanding of the full extent
of the problem. Survey data from 31 low- and middle-income countries suggest that
the proportion of women aged between 18 and 29 who experienced sexual violence
for the first time before the age of 18 varies widely, ranging from zero to 16 per cent.
Comparable data on the experiences of men are only available for five countries, but
values are lower than those reported among women in the same countries.
Progress with respect to the rule of law and access to justice is mixed. Globally, the
proportion of people held in detention without sentencing decreased slightly, from 32
per cent of total detainees in 2003-2005 to 30 per cent in 2012-2014. However, the
percentage for developing regions has consistently been more than two times that of
developed regions. In Southern Asia, for instance, more than 2 out of 3 prisoners
remained unsentenced in 2012-2014, despite some improvement over the data
available for the period 2003 to 2005.
Among victims of robbery, between one quarter and one half reported the crime to the
police, in 27 countries with available data. The data suggest a significant gap in
citizens’ access to and trust in authorities. Although official data on the prevalence of
bribery are limited, figures from 19 countries indicate that the rate of prevalence of
bribery may reach as high as 50 per cent among citizens who had contact with public
officials, undermining trust in state institutions.
Registering children at birth is a first step in securing recognition before the law and
safeguarding individual rights and access to justice. Despite recent progress, the births
of more than 1 in 4 children under the age of 5 worldwide have not been recorded. In
sub-Saharan Africa, over half (54 per cent) of children have not been registered by
their fifth birthday. Globally, children living in urban areas are around 1.5 times more
likely to be registered than their rural counterparts. In most regions, birth registration
rates tend to be highest among the richest 20 per cent of the population.
Efforts are under way to make national and international institutions more effective,
inclusive and transparent. Over the past 10 years, nearly two thirds of 144 countries
with available data were able to plan their national budgets effectively (where final
expenses remained within 10 per cent of original budgets). Voting rights assigned to
various groups of countries in international institutions is one indication of inclusivity
at the international level. For example, while developing countries account for 63 per
cent of voting rights in the African Development Bank, this figure is only 35 per cent
in the International Monetary Fund and 38 per cent in the International Bank for
Reconstruction and Development of the World Bank Group.
A free press is closely linked to access to information and the protection of human
rights, but the trend in this regard is discouraging. The number of journalists killed

•

increased from 65 in 2010 to 114 in 2015, despite the fact that, by 2013, 90 States had
adopted laws on freedom of and/or access to information.
The proportion of countries with national human rights institutions has doubled over
the past 15 years, reaching 35.5 per cent by the end of 2015. The share of such
institutions that are compliant with the principles relating to the status of national
institutions for the promotion and protection of human rights (Paris Principles)
(adopted by the General Assembly in its resolution 48/134) was highest in developed
regions (46 per cent) and in Latin America and the Caribbean (41 per cent).

Source: Report of the Secretary-General, "Progress towards the Sustainable Development
Goals", E/2016/75
JUEMUN Meeting 3 Peace and Security
Conflicts have devastating consequences, especially in widening existing gaps between
women and men. Women often have fewer resources to protect themselves and, with
children, frequently make up the majority of displaced and refugee populations. War tactics
such as sexual violence specifically target them. Though women have led peace movements
and driven community recovery after conflict, they are almost completely missing from peace
negotiations. Exclusion from reconstruction limits access to opportunities to recover, to gain
justice for human rights abuses, and to participate in shaping reformed laws and public
institutions.
The international community has recognized that women’s participation is vital to achieving
and sustaining peace. Women are proven agents of change—and should be able to do even
more. In 2000, the UN Security Council passed the historic Resolution 1325 on women,
peace and security. It calls for women to participate in peacebuilding, be better protected
from human rights violations, and have access to justice and services to eliminate
discrimination.
Member States are considering what roles women should play in each step of a sustainable
peace process, from negotiating peace accords and designing disarmament, demobilization,
and reintegration (DDR) and security sector reform (SSR) plans; to implementing DDR and
SSR; and to institutional reform to prevent the conflicts from starting up again.
More information
•
•

http://annualreport.unwomen.org/en/2016/what-we-do/peace-and-security
Africa 2016 Report of the Secretary-General on the Causes of Conflict and ...
www.un.org/en/africa/osaa/pdf/events/.../proposedfocus.pdf

•

UN Women Sourcebook on Women, Peace and Security
This collection of cutting-edge resources aims to raise awareness, provoke policy,
support training, advocacy and share lessons learned on implementing the women,
peace and security agenda.

Part 6 – Meeting 3 Committee Topics
Committee 1: Participation in Peace Negotiations & Peace Building

From your country’s and regions perspective what is being done to empower women in
peace negotiation and peace building either directly or indirectly?
What needs to be done? Why? How can it be done? Who will do it?
When conflict breaks out, both formal and informal negotiations and peace processes provide
critical opportunities to reshape a country’s politics, security and broader socioeconomic
landscape. By including women, they expand the constituency contributing to conflict
resolution, and create broader social buy-in to peace deals. This helps ensure that peace
agreements are not narrow, elite pacts, and are supported and sustained by nations as a whole.
Between 1992 and 2011, across 31 significant peace processes, just 9% of the negotiators
were women, and as of 2015, women made up only 15% of parliaments in countries without
legislative quotas, highlighting a large gender gap in processes that affect both men and
women.
CSW and UN Women promote women’s participation in peacebuilding and recovery
planning, women’s economic empowerment within recovery efforts, and the establishment of
gender-responsive post-conflict institutions. Through a partnership with the Peacebuilding
Commission and its secretariat, the Peace Building Support Office (PBSO), CSW and UN
Women works to ensure that gender issues are addressed in all peacebuilding efforts of the
UN and that 15 % of funds going to post-conflict recovery are earmarked for projects whose
principle objective is to enhance gender equality. In numerous countries, CSW supports
gender-sensitive security sector reform and demobilization and reintegration of excombatants. In addition, CSW and UN Women promote efforts to increase the numbers of
women in post-conflict governance institutions; a strategy that has proven effective at
increasing social spending, and which contributes to long-term stability.
Facts:
•
•
•
•

From 1990-2000, 11 per cent of peace agreements (17 out of 664) included at least
one reference to women.
Out of the 504 agreements signed since the adoption of resolution 1325, only 138 (27
per cent) included references to women .
In 2015, 7 out of 10 peace agreements signed included gender specific provisions .
Between 1992 and 2011, four per cent of signatories to peace agreements and less
than 10 per cent of negotiators at peace tables were women .

•

•

•

•

•

When women are included in peace processes there is a 20 per cent increase in the
probability of an agreement lasting at least 2 years, and a 35 per cent increase in the
probability of an agreement lasting at least 15 years.
In peace processes between 1992 and 2011 women made up only:
o 2 per cent of Chief Mediators
o 4 per cent of Witnesses and Signatories
o 9 per cent of Negotiators.
In the recent Colombian peace negotiations, however, women participated as gender
advisors and experts, negotiators, and in delegations of women affected by conflict,
making up one-third of peace table participants and over 60 per cent of victims and
experts. Negotiators from both sides met with delegations of women affected by
conflict. The Colombia process had a gender subcommittee—the first of its kind—
and the final agreement has a gender chapter, also the first of its kind, and gender is
mainstreamed across all areas of the agreement.
Equipped by UN Women with peace-brokering skills and knowledge of international
rights guarantees, and bringing along their own deep understanding of Islamic
principles, Muslim women’s groups in Mindanao, Philippines, in 2011 for the first
time met with representatives of the Moro Islamic Liberation Front. They discussed
including provisions for women in draft peace agreements aimed at resolving one of
the world’s most protracted conflicts, spanning nearly four decades. During the
dialogue, the Front took the unprecedented step of appointing two women to its peace
panel, which is engaged in talks with the Government of the Philippines. Two other
Muslim women joined the government negotiating team, including one heading its
legal unit. In late 2012, a historic agreement was signed. Among its provisions are
guarantees of women’s right to meaningful political participation and protection from
all forms of violence.

- See more at: http://www.unwomen.org/en/what-we-do/peace-and-security/facts-andfigures#sthash.076R4wR4.dpuf

Peacebuilding and recovery facts:
• In 2015 alone, the world spent an estimated US $34 billion on UN peacekeeping and
humanitarian aid for victims of conflict and refugees. In the same year, experts also
estimate that the total global cost of violence and conflict around the world was US
$13.6 trillion. This is a cost of more than US $1,800 per person on the planet.
• In the context of early recovery programmes, only 22 % of funds from cash
contributions were directly disbursed to women in 2013.
• In 2015, women received 46 % of UNDP benefits from temporary employment
activities from disarmament, demobilization and reintegration programmes, which
constitutes an 8 per cent increase from 2014.
• Only 1% of bilateral official development assistance for security system management
reform targeted gender equality as a principal objective in 2014, and only 26%
targeted it as a significant objective.
• In 2014, less than 1% of aid to fragile states and economies targeted gender equality
significantly.
• Only 2% of aid to fragile states and economies in 2012 and 2013 targeted gender
equality as a principal objective, and only USD 130 million out of almost USD 32
billion of total aid went to women’s equality organizations and institutions.
- See more at: http://www.unwomen.org/ja/what-we-do/peace-and-security/facts-andfigures#sthash.5hYzoUSu.dpuf

Committee 2: Protection from Human Rights Violations
What is your country and region doing on the issue of human rights gender violations
during and after conflict? What needs to be done? Why? How can it be done?
Women and girls are often viewed as bearers of cultural identity and thus become prime
targets for human rights violation in conflict. Gender-based and sexual violence have
increasingly become weapons of warfare and are one of the defining characteristics of
contemporary armed conflict. Rape, forced impregnation, forced abortion, trafficking, sexual
slavery and the intentional spread of sexually transmitted infections (STIs), including human
immunodeficiency virus/acquired immunodeficiency syndrome (HIV/AIDS), are elements of
contemporary conflict. Security threat faced by women that violates human rights during and
after conflict is widespread sexual violence. It has been called one of history’s greatest
silences and the least condemned war crime. Even though it devastates the lives and
livelihoods of millions of people and threatens collective peace and security, it has been
ignored in peace talks and ceasefire agreements, neglected by institutions charged with
protecting civilians, and left out of criminal indictments and reparations programmes.
Since the early 1990s, the international community has recognized sexual violence as a grave
breach of international humanitarian law. In 2008, UN Security Council resolution 1820
identified widespread or systematic sexual violence as a tactic of war that requires a security
and a political response. Resolution 1888 in 2009 called for a Special Representative of the
Secretary-General on wartime sexual violence, a team of rule-of-law experts on the issue, and
the deployment of women protection advisors in peacekeeping missions. Resolution 1960 in
2010 called for field-based monitoring, analysis and reporting arrangements to provide the
Security Council with real-time information on trends and perpetrators. Resolution 2106,
adopted in 2013, adds greater operational details to previous resolutions on this topic,
reiterates that all actors, including not only the Security Council and parties to armed conflict,
but all Member States and United Nations groups, must do more to implement previous
mandates and combat impunity for these crimes.
The targeted violation of women’s rights by extremist groups (e.g. Daesh & Boko Haram)
highlights the ways in which gender inequality underpins extremist agendas and is directly
related to violent conflict. CSW and UN Women’s efforts in this area promote a gender
sensitive approach to preventing and countering violent extremism which includes activities
to: expand and deepen a data-driven evidence base on extremist violence and its impact on
women and girls; ensure counter-terrorism frameworks integrate gender and are informed by
experiences of women; increase access to justice and essential services for victims of sexual
and gender-based violence in the context of terrorism and violent extremism; and increase
women’s participation and leadership in counter-terrorism response and prevention efforts.
At the global level, UN Women is an active member of the Counter-Terrorism
Implementation Task Force, co-chairing the new working group which ensures gender is
considered in all efforts of the UN system in preventing and countering violent extremism.
CSW and UN Women have been instrumental in building the case for changes in norms and
practices to stop wartime sexual violence, including as a founder and active member of UN
Action against Sexual Violence in Conflict, a network comprising 13 UN entities. The
network has linked UN force commanders with women peace activists and victims of sexual
violence, inventoried best practices by peacekeepers in detecting and preventing sexual

violence, developed and disseminated innovative scenario-based training for military
peacekeepers, convened peacemakers and mediators to discuss the neglect of sexual violence
in peace negotiations and produce guidance to address it, and developed early warning
indicators specific to conflict-related sexual violence.
Solutions
Across the UN system, new practices encompass prioritizing sexual violence incidents in the
security reports of peacekeeping missions, increasing prosecutions and convictions of armed
actors on charges of sexual violence, distributing post-rape kits following conflict, and
training magistrates or police on prevention and responses to survivors. Some peacekeeping
missions have significantly increased patrols dedicated to protecting women and girls going
to school or markets, or fetching firewood or water. In the first nine months of 2011, the
African Union/UN Mission in Darfur conducted 26,000 patrols (one-third of the total) solely
dedicated to protecting women and girls moving from camps for internally displaced people
to firewood or water collection points, which immediately reduced the prevalence of rape.

Commmittee 3: Access to Justice
What is your country and region doing to supporting women and girls’ to have access to
justice after a conflict, building the rule of law and supporting accountability for
conflict-related sexual and gender-based violence? What more could be done? Why?
How?
The legacy of conflict-related violence endures long after a peace agreement is signed. In too
many cases, violence and insecurity continue or even increase for women, facilitated by
large-scale impunity, the absence of effective justice systems and an unreformed security
sector. Re-establishing the rule of law is foundational to women’s security, protection of
rights, and, ultimately, an equitable peace.
After a conflict, transitional justice signals a break with an unjust past. Encompassing
prosecutions, truth-seeking, reparations, judicial sector reforms, national consultations and
local accountability mechanisms, it lays foundations for an inclusive society based on the rule
of law and accountability, and contributes to reconciliation. Despite its importance, however,
until recently, too few resources were dedicated to women’s priorities and needs.
CSW and UN Women work to protect women’s and girls’ human rights and security
by promoting access to justice, building the rule of law and supporting accountability for
conflict-related sexual and gender-based violence. Since September 2013, UN Women has
co-located a Gender and Rule of Law Specialist with the Global Focal Point (GFP) on Police,
Justice and Corrections Areas in the Rule of Law. This specialist ensures appropriate gender
mainstreaming in country programmatic support provided by the GFP. UN Women’s
‘Gender-Sensitive Transitional Justice’ programme supports women’s engagement in holistic
post-conflict justice processes at the international level, as well as in Kosovo, Colombia and
the Philippines. Further, through a roster managed together with Justice Rapid Response, UN
Women has deployed gender advisors and sexual violence investigators to all UN
Commissions of Inquiry established since 2009, fact finding missions, investigations of the
International Criminal Court and national accountability processes. This roster–the only one

of its kind–has been recognized by the Security Council and Human Rights Council, and in
the past two years alone has contributed to the achievement of a number of ‘firsts’ in
accountabilty for sexual violence crimes at the national, regional and international levels.
Facts
• According to data collected between 2006 and 2010, female voters are four times as
likely as men to be targeted for intimidation in elections in fragile and transitional
states.
• Twenty-seven countries have legal provisions that prevent mothers from conferring
their nationality to children on an equal basis as fathers, which can lead to children
being stateless. Forty per cent of convictions of individuals at the International
Criminal Tribunal for the former Yugoslavia include sexual violence charges.
• Reports from the Democratic Republic of the Congo on the extent of conflict-related
sexual violence range from 18 per cent to 40 per cent among women and girls and
between four and 24 per cent among men and boys.
• One in four households of all Syrian refugee families in Egypt, Lebanon, Iraq and
Jordan are headed by women.
• In Mali, more than 50 per cent of displaced families are headed by women.
• Before the 1994 genocide in Rwanda, the average age for marriage for a girl was
between 20 and 25 years. In the refugee camps during and after the genocide, the
average age for marriage was 15 years.
• Data from 40 countries shows a positive correlation between the proportion of female
police and reporting rates of sexual assault.
- See more at: http://www.unwomen.org/en/what-we-do/peace-and-security/facts-andfigures#notes
Solutions
Today, the United Nations has a growing role in supporting transitional justice. UN Women
engages with a variety of partners to comprehensively integrate gender equality provisions.
CSW and UN Women help national truth commissions respond to gender issues, and send
gender experts to UN commissions of inquiry. Training equips investigators to track sexual
and gender-based crimes, while work with international and national courts advances
prosecutions. UN Women assists with designing national reparations programmes so that
women have ready access to them. Support for local civil society and women’s organizations
encourages them to participate in strengthening justice processes.
With UN Women’s backing, women made their voices heard at Kenya’s Truth, Justice and
Reconciliation Commission, set up after post-election violence in 2007. The commission
engaged with gender equality advocates and established special thematic hearings for women
and children. Announcements broadcast by radio and in local markets encouraged women to
record statements for the commission—nearly 15,000 were collected—and attend public
hearings. This process yielded insights into persistent issues of inequality relating to
discrimination, property and land ownership, sexual violence and inadequate health care. The
commission is using this information for a series of recommendations, including about
appropriate redress for women’s rights violations.

Through advocacy and consultations with women’s organizations in Colombia, UN Women
successfully promoted provisions for women in the new Victims and Land Restitution Law.
It upholds the rights of women survivors of violence to justice and reparations.
Working with a variety of partners, UN Women is training international investigators of
sexual and gender-based crimes to create a pool of experts in this area. Investigators have
already been provided to commissions of inquiry or fact-finding bodies in Côte d’Ivoire,
Guinea, Libya, Sri Lanka and the Syrian Arab Republic, ensuring that they can document
these crimes and secure justice for women.
More information
The Latin American Model Protocol for the investigation of gender-related killings of
women
This is a practical tool designed to be applied by the people responsible for carrying
out the investigation and prosecution of these acts. Its main objective is to offer
guidance and lines of action to improve the practice of those working in the justice
system, forensic experts and other specialized persons.
Investigating sexual and gender-based violence

- See more at: http://www.unwomen.org/en/what-we-do/peace-and-security/rule-of-law-andjustice#sthash.ZNZuQKkm.dpuf
Committee 4: Conflict Prevention & Resolution
What is your country or region doing to empower women to prevent conflict and bring
a resolution? What more could be done? Why? How?
Long-term conflict prevention requires investment in cultures of peace along with formal and
informal institutions for non-violent conflict resolution. Women’s participation can provide a
more comprehensive understanding of the causes of and alternative solutions to conflict, and
add actions addressing varying needs and sustaining peace over time.
Mediation and conflict prevention: UN Women seeks to increase women’s meaningful
participation in formal and informal peace negotiations by raising awareness among
mediators and parties to conflict as to the long-term, strategic importance of women’s
inclusion. UN Women also works to make gender expertise available during negotiations, as
well as to strengthen women’s capacities and influence to engage in these processes. UN
Women has championed women’s participation in peace negotiations for Syria, Myanmar,
South Sudan and Mali, and supported the Colombia peace talks which led to significant

numbers of women at the table and a gender perspective in all aspects of the final agreement.
UN Women has also held regional trainings of women mediators in West Africa and the
Horn of Africa, Myanmar, South East Asia and Central Asia, and deployed gender advisors
to the offices of special envoys in the Sahel, Great Lakes, Syria and Burundi. Health,
education and livelihood are also critical to address the root causes of preventing conflict.
•

•

•
•

Approximately half of children of primary school age who are not in school live in
conflict-affected areas. Girls, whose adjusted net enrolment rate in primary education
is only 77.5 per cent in conflict and post-conflict countries, are particularly affected.
In conflict and post-conflict countries, maternal mortality is on average 2.5 times
higher. More than half of the world’s maternal deaths occur in conflict-affected and
fragile states, with the 10 worst-performing countries on maternal mortality all either
conflict or post-conflict countries.
Only 11.1 per cent of landholders in conflict and post-conflict countries are women,
compared to 19 per cent globally.
Between 9.5 per cent and 13 per cent of global military spending could eliminate
extreme poverty and hunger by 2030, if funds were channelled to improve agriculture
and rural infrastructure in poor communities.

Solutions
CSW and UN Women work towards women’s full and equal participation in formal and
informal conflict resolution dialogues and peace processes. They raise awareness, develop
women’s negotiating and mediation abilities, and advocate for gender-sensitive policies and
programmes.
In Kyrgyzstan, UN Women is applying support from the UN Peacebuilding Fund to assist
Women Peace Committees, networks of activists who use diplomacy, dialogue and mediation
to engage women in peacebuilding and reconstruction in the country’s southern region. The
committees regularly monitor violations of women’s rights and risks of conflict outbreaks. In
one case, they reached out through local television stations to prevent the spread of rumours
related to the distribution of housing that might have otherwise fueled tensions. Dialogues
like these promote tolerance and support the broader goal of national reconciliation.
As a result of mediation trainings sponsored by UN Women in West Africa, participants from
Senegal created the Women’s Election Situation Room for the early 2012 presidential
elections. They provided early warnings of election-related violence, and supported women’s
protection in campaigning and voting. In the April 2012 crisis in Mali, women leaders
trained by UN Women engaged in the Ouagadougou dialogue on political stabilization, and
succeeded in ensuring that gender-based violence was mentioned in the resulting declaration.
For UN-led mediation processes, UN Women provides gender expertise to governments, UN
organizations and civil society groups to foster women’s leadership. In 2011, training on
mediation, negotiation and advocacy techniques was provided to more than 200 women
peace and security experts from 25 countries. A partnership with the UN Department
Political Affairs resulted in an increased number of women on the UN’s roster of mediation
experts—it is now 36-per-cent female. This ensured that gender expertise was available to
mediators and negotiating parties for recent talks on Darfur and Somalia.

As part of the UN Inter-Agency Network on Preventive Action, UN Women joins UN
country teams to cultivate understanding of women’s contributions to community and
national conflict prevention, including by sharing knowledge to inform early warning
mechanisms. When conflict threatened Malawi in 2011, UN Women supported improved
social cohesion in communities and across different social groups through the use of dialogue
and negotiation techniques.
- See more at: http://www.unwomen.org/en/what-we-do/peace-and-security/conflictprevention-and-resolution#sthash.S2uwEJ8A.dpuf
• In conflict-affected countries, women’s share of seats in parliament is four percentage
points below the global average of 22.7 per cent, and women occupy only 14.8 per
cent of ministerial positions.
• By 2016, in conflict and post-conflict countries with legislated electoral quotas,
women make up 22 per cent of parliamentarians. However, in conflict and postconflict countries without legislated electoral quotas, women make up only 11.2 per
cent of parliamentarians.
• The percentage of UN field missions headed by women has fluctuated between 15
and 25 per cent since 2011.
• In the summer of 2014, six women ambassadors served on the UN Security Council,
putting women’s representation at an unprecedented 40 per cent.
• Only 13 per cent of stories in the news media on peace- and security-related themes
included women as the subject, and women were central to the story in only six per
cent of the cases. Only four per cent of the stories portrayed women as leaders in
conflict and post-conflict countries, and only two per cent highlighted gender equality
issues.
- See more at: http://www.unwomen.org/ja/what-we-do/peace-and-security/facts-andfigures#sthash.5hYzoUSu.dpuf
Women’s leadership is also critical for conflict prevention.
•

•

•
•
•

In conflict-affected countries, women’s share of seats in parliament is four percentage
points below the global average of 22.7 per cent, and women occupy only 14.8 per
cent of ministerial positions.
By 2016, in conflict and post-conflict countries with legislated electoral quotas,
women make up 22 per cent of parliamentarians. However, in conflict and postconflict countries without legislated electoral quotas, women make up only 11.2 per
cent of parliamentarians.
The percentage of UN field missions headed by women has fluctuated between 15
and 25 per cent since 2011.
In the summer of 2014, six women ambassadors served on the UN Security Council,
putting women’s representation at an unprecedented 40 per cent.
Only 13 per cent of stories in the news media on peace- and security-related themes
included women as the subject, and women were central to the story in only six per
cent of the cases. Only four per cent of the stories portrayed women as leaders in
conflict and post-conflict countries, and only two per cent highlighted gender equality
issues.

- See more at: http://www.unwomen.org/ja/what-we-do/peace-and-security/facts-andfigures#sthash.5hYzoUSu.dpuf
Committee 5: Female Peacekeepers
How is your country or region supporting women in peace keeping? What are the
enabling factors, and what are the barriers? What more could be done? Why? How?
Women’s participation in the security sector has been recognized as essential for the success
of UN peacekeeping missions. However, the number of female military personnel deployed
in current peacekeeping missions and military operations is very low. On average, only three
percent of military personnel in UN missions are women, most of whom are employed as
support staff rather than in protection tasks. According to April 2015 figures, there were
2,840 female troops and military observers out of a total 94,620 personnel deployed in UN
peacekeeping missions – representing three per cent. All of the militaries in the world are
male-dominated; the majority of the leadership is male-dominated,” observed Major Rachel
Grimes, of the British Army. “So a young woman thinking of this career may be put off
because there doesn’t seem to be an infrastructure in place to support her. - See more at:
http://www.unwomen.org/en/news/stories/2015/5/female-peacekeepers-take-thehelm#sthash.eCHy76Zd.dpuf
- See more at: http://www.unwomen.org/en/news/stories/2015/5/female-peacekeepers-takethe-helm#sthash.eCHy76Zd.dpuf
As peacekeeping has evolved to encompass a broader humanitarian approach, women have
become increasingly part of the peacekeeping family.

Women are deployed in all areas – police, military and civilian – and have made a positive
impact on peacekeeping environments, both in supporting the role of women in building
peace and protecting women's rights.
In all fields of peacekeeping, women peacekeepers have proven that they can perform the
same roles, to the same standards and under the same difficult conditions, as their male
counterparts. It is an operational imperative that we recruit and retain female peacekeepers.
In 1993, women made up 1% of deployed uniformed personnel. In 2014, out of
approximately 125,000 peacekeepers, women constitute 3% of military personnel and 10% of
police personnel in UN Peacekeeping missions. While the UN encourages and advocates for
the deployment of women to uniformed functions, the responsibility for deployment of
women in the police and military lies with Member States. UN Police Division launched 'the
Global Effort' to recruit more female police officers into national police services and into UN
police operations around the world.
Striving towards gender parity amongst UN staff is a priority for the UN Secretary-General.
At the UN Headquarters in 2012, 48 per cent of staff were women and 52 per cent men, with
the most disparity showing at the mid and senior levels. In peacekeeping operations and
special political missions, the figures are more challenging, with women making up only 29
percent of international and 17 per cent of national staff.
These statistics have remained largely unchanged over the past few years. During 2013, the
Departments of Field Support, Peacekeeping Operations and Political Affairs undertook a
project called "Bridging the Civilian Gap in Peace Operation" to better understand the
barriers to attracting, retaining and advancing female staff in the field. The report has been
published and recommendations are being developed for implementation in 2014 and
beyond. With civilian field staff representing 53 per cent of all UN Secretariat staff, an
increase in the number of civilian women in peace operations will help towards increasing
the number of female staff serving with the United Nations at large.

Find out more in the UN Women gender statistics section to download a monthly breakdown
of the number of male and female uniformed personnel working across our missions.
For its part, the Department of Peacekeeping Operations (DPKO) continues to respond to the
call in all Women, Peace and Security mandates to increase the numbers of women in
peacekeeping by advocating for the deployment of more women. However, the main
responsibility for getting more women into the military peacekeeping lies with the individual
countries that contributing troops and police.
Why is it important to have female peacekeepers?
Female peacekeepers act as role models in the local environment, inspiring women and girls
in often male-dominated societies to push for their own rights and for participation in peace
processes.
The increased recruitment of women is critical for:
•
•
•
•
•
•

empowering women in the host community;
addressing specific needs of female ex-combatants during the process of demobilizing
and reintegration into civilian life;
helping make the peacekeeping force approachable to women in the community;
interviewing survivors of gender-based violence;
mentoring female cadets at police and military academies;
interacting with women in societies where women are prohibited from speaking to
men.

The presence of women peacekeepers can also:
•
•
•
•
•

help to reduce conflict and confrontation;
improve access and support for local women;
provide role models for women in the community;
provide a greater sense of security to local populations, including women and
children;
broaden the skill set available within a peacekeeping mission.

UN Women also worked together with the International Peace Support Training Center
(IPSTC) to organize the fifth edition of the Female Military Officers Course in Nairobi,
Kenya, from 28 November to 9 December 2016.The two week course aims to support troop
contributing countries in increasing the number of female officers in UN peacekeeping
missions. The course was led by female officers equipped with technical competencies
demanded in the field, specifically in regard to the protection of civilians, as well as training
concepts which can be used in all UN Peace Operations training internationally. The course
provides leadership opportunities for talented female officers and encourages the training and
deployment of women for protection related tasks.
To date, over 200 female officers have participated in the course that is supported by the
governments of the Netherlands, Finland, Australia, and Norway. On 14 December 2016, UN
Women Deputy Executive Direction Lakshmi Puri launched the ̈Women’s Leadership
Initiative for Stability in Africa ̈ along with representatives of Germany and the African
Union. Starting in 2017, the two-year initiative will strengthen the capacity of Africa’s

women leaders to build sustainable peace on the continent; the initiative will establish a
network to strengthen women’s role in the electoral process and international and regional
events. The initiative builds upon ongoing efforts in the process of implementing
international agreements on Women, Peace and Security in the region, including the national
action plans of 19 African States towards an increase of the role of women in peace and
security, as well as national/regional legislation such as the Maputo Protocol and the Solemn
Declaration on Gender Equality in Africa.

Conclusion – A Few Friendly Words of Advice
1. Remember that you represent the government of a country. It will be difficult, at times, for
you to speak as your country’s Chief Diplomat on the CSW for three reasons: (a) your own
personal values may be different, (b) an analytical review of your research from government
and non-government sources may lead you to conclusions which differ from your
government’s statements and policies, (c) it may be difficult to get information on your
government’s views.
2. Do your best to accurately represent your country and the region of countries you
represent. Make ‘educated guesses’ if necessary about your country’s likely policies. Base
your ‘educated guesses’ on your research about your country’s circumstances, the current
government’s political policies, statements at the United Nations and at CSW, and their
positions on international Women’s Rights treaties.
3. Do all of your research before you arrive at JUEMUN. The meeting is a Think Tank. Use
your research to share information with other delegates and as the starting point for your
Committee’s collaboration.
4. Do your Research in 3 areas: (a) Key information about your country. (b) Information
about the issue (c) Information about the work of CSW, UN Women, other UN organizations,
International NGOs, and Journalistsʼreports on your Committee topic
5. Get information from 2, or more, sources on key issues that you are especially interested
in: (a) Governments (b) UN Women and other UN organizations (c) NGOs (d) Journalists’
Reports in the News Media. Check facts by reviewing more than one source of information.
Look for different views on key issues. Attend any CSW related special guest lectures, film
showings, and photo exhibitions on your campus or elsewhere in your community. Even
though you will speak with your own government’s voice, you should know about the full
range of perspectives on your topic.
6. Do your Research in 2 languages, whenever possible, if you are bilingual. Use your
strongest language for the first step of your research. Use your other language for the second
step. For example, if you are a native-speaker of Japanese and you represent Burkina Faso on
your Committee, do your research on Burkina Faso’s situation first in Japanese by using
information from the Japan International Cooperation Agency, the Japanese Ministry of
Foreign Affairs, The Embassy of Burkina Faso in another country, and other websites. Then,
look for the same type of information in English on the same websites, or use other sites that

have similar information. This way you will have a clear understanding of the issue and you
will learn the English vocabulary to use at the meeting
.
7. Please do not let the volume of your research overwhelm you. Focus your research. Try to
become an expert on one aspect of your topic. You cannot learn everything there is to know
about your Committee on the CSW at JUEMUN. But you can learn something useful, if you
focus your attention. You can learn enough to be a creative and constructive committee
member!
8. Use your JUEMUN CSW research to make your academic life, easier. In your university
courses use the content of your JUEMUN research whenever possible to make speeches,
write essays, or do short research reports.
The CSW work you do might be the beginning of your Graduation Thesis. Some
undergraduate JUEMUN delegates have found their research helped them prepare for
successful Graduate School applications.
Building Consensus
How much compromise are you willing to make in order to advance the Rights of Women
everywhere in our world?
UN Secretary-General Kofi Annan wrote a report in 2005 called, “In Larger Freedom” which
criticized the General Assembly for focusing so much on compromise and consensus that it
was passing watered down resolutions reflecting "the lowest common denominator of widely
different opinions. “The challenge of successful CSW diplomatic negotiation is to keep
moving forward on the path of equal status for women and men in sustainable ways as
quickly as possible.
Good Luck CSW Delegates!

